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procurament in the Russian Federation
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AHHOTAWMA: B CTaTbe NPOSHINWINPOBIHE OCHOBHEIS MOAXOAL! K COSLIHMID MEXaHUIMa
MaTepUanbHOTD CTHMYNMPOBAHWA CNYXaWux B obepe rocyaapCTBeHHbIX IAKYNOK
Poccuiickol ®egepauun, 3 Taxe MEXAYHIPOAHDLIA ONBIT MATEPHANLHOTG CTUMYNKPOBIHHA
FOCYQapCTBeHHBIX CRYMaUnX.,

Abstract: the article analyzes the main approaches to the creation of 3 mechanism of
material incentives for employees in the field of public procurement of the Russian
Federation, as well as the international experience of material incentives for civil sarvants,




